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ITEM 1.01 ENTRY INTO A MATERIAL DEFINITIVE AGREEMENT

On January 25, 2006, the Board of Directors (the "Board") of Church & Dwight Co., Inc. (the "Company"), upon the
recommendation of the Compensation & Organization Committee of the Board (the "Committee"), approved the
criteria on which annual incentive compensation may be paid to executive officers for 2006.

Incentive compensation will be paid as a percentage of base salary and can range from a minimum of zero to a
maximum of 200% of such executive officer's target amount. The target amount of incentive compensation for the
Chief Executive Officer equals 100% of base salary. For each executive officer other than the Chief Executive
Officer, the target amount of incentive compensation equals 50% of the executive officer's base salary.

The factors on which incentive compensation will be based depend on whether the executive is principally responsible
for the performance of a division. The Committee determined that for an executive officer who is not principally
responsible for the performance of a division, 80% of incentive compensation will be based on corporate performance
and the remaining 20% will be based on individual performance. For an executive officer principally responsible for
the performance of a division, 40% of incentive compensation will be based on division performance and the
remaining 20% will be based on individual performance.

The corporate performance portion of the incentive bonuses will be based on the achievement of targets for
consolidated net sales (40% of the target amount), operating margin (40% of the target amount) and net debt (20% of
the target amount). The Committee has also established minimum achievement levels for each metric, below which no
award will be paid, and maximum achievement levels, at or above which bonuses equal to two times the target award
will be paid.

For each executive officer principally responsible for the performance of a division, the division performance portion
of incentive compensation is based on the achievement of net sales and operating margin targets by the executive's
division. The weighting for each division metric is 50%. As is the case with the corporate performance metrics, each
division metric has a minimum level below which no incentive compensation will be paid and a maximum level at or
above which incentive compensation equal to two times the target amount will be paid. Because net dept is not
included in the divisional performance metrics, an adjustment will be made to the divisional metrics to parallel the
positive or negative effect of the net debt metric on the corporate performance portion of the incentive bonus.

Individual performance is determined based upon an executive officer's individual performance in connection with
articulated goals. These goals address, among other things, new product and business building initiatives; resolution of
underperforming businesses and certain business related problems; cost control; organizational and infrastructure
development and improvement; international expansion and acquisitions. The attainment of such personal objectives
will be determined by the Committee.
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